BE GENTLEMAN'S AGREEMENT

Txcerpts from the February 2, 1950 BC Meetings

Dr. Lewy stated that the work of the EC has been seriously hampered because of
scientific differences: he felt that it would be unfair to the students if there were a
complete split-up and suggested that if everyone were willing to cooperate it might be
possiile to avoid this; he suggested that the best practical solution would be to atiempt
something similar to the way the differences have been solved at the London Institute, an
explained the groupings and the organization of the London Institute, If the LA, Insti-
tute followed a similar plan, there would be two sub-committees consisting of these who
agreed on certain points and felt they could work successfully together, The EC would be
retained as the Executive Committee of the Institute and would select training analysis,
etc, The students would be informed about the differences and make their choice; those
cendidates in analysis would be fixed, at least temporarily.

Dr, Miller felt it was most important to aveid jeopardizing the students® creden=
$ials, plans and careers, and that in his opinien the only solution was a complete split-
He went on to say that even with two sub-groups conducting their own training program, tk
EC would still appoint training analysts and this would again make for differences of
opinion, Dr, Romm felt that with one institute with this type of division there would be
even greater confusion among the candidatese but if there were two separate imstitutes, 1
relations could be most amicables Dr. Lewy felt it was important to attempt a re-organi:
rather than a split, in the interest of the candidates. DT. T1dd suggested it might Dbe
possible to alleviate some of the difficulties by re-arranging the sdministrative sajer,

Dr. Miller suggested that during the transition phase students ghould continue i«
receive diplomas from the present lnstitute and upon graduation could choose which Insti
they wished to belong to. Dr. Lewy anid that in London some seminars were attended by &
of both groups.

Re the procedure Dr, Miller said that all that was necessary was to have a suffii
number of pecple who met the APA requirements for the orgenization ofnan Institute; Dr. !
said it was necessary to have four qualified training snalysts. A split was agreed upen
and gquestion was raised about how to effect this without Jeopardizing the students! cred
Dr. Lewy mentioned that in Philadelphia the group which split was technically still conn
with the old institute until they receive recognition of the APA. Dr. Brunswick sald th
would meen the split would be de facto but not de Jure.

Excerpts from the February 13, 1950 EC Meeting:

Much discussion about statement to the candidates; final decision to send the
atiached statement and to explain to individual candidates the reasons for the asplit; tb
candidates no longer in analysis are free to guestlon any training analysts

Another institute must apply to the APA for recognition, must be acted on by the
Board on Professional Stendards and if approved must be voted on by mail by the membersk
at large so that it will probably be December before it is finally declded.

An institute must have four training analysts and in order to facilitate applice
Dr. Miller proposes that Dr, Norman Levy be appointed a training analyst; the group col
ing of Dr, Brunswick, Mrs, Deri, and Drs, Greenson, Lewy and Tidd felt they would vote I
Dr. Levy only in order to help the other group out, but not otherwise, that this would |
a conditional appointment,.

Dr. Ven der Heide was appointed training analysts by the present institute grou
{(Brunswick, Deri, Greenson, Lewy and Pidd) ¢ and Dr, Normen Levy was appointed by the
second Institue (Grotjahn, Miller and Romm). ;
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There was nuch discussion about the appointments of these training analysts and Dr. Lewy
sald a way should be found to determine that Dr. Levy is a training enalyst of the other
institute, lnasmich as we are not sure what will bhappen if the APA raises objection to
recognition of the other imstitute. The election of Norman Levy should be based on the
premise that we have the right to keep the present EC in office, Dr, Miller stated that
this election would in no way interfere with any subsequent appointments, but constitutes
a taclt separation until it becomes formal, thot we would have to agree that Drg. Van der
Helde and Norman Levy could not vote until the next elections A new training analyst would
not necessarily be 2 member of the B0 and unless he were elected to the EG he could attend
meeting but not have a vote.

Question was raised whether Drs, Levy and Van der Helde if elected would have the power to
vote at the re-election of the EC members whose terms expire ( Dr. Lewy, Drs. Miller and
Romm) and Dr, Greensen felt that as a gentleman's agreement the present E0 should continue
in operation until official recognition of the new Institute is made by the APA,

Dr. Miller moved that another psychoanalytic institute be formed, Dr. Greenson seconded the
motion and i1t was carried unanimousdy. Declaration was made at to whe forms the second
institute and who does not Join 1t3 Another institutes Grotjahn, Miller and Romm; the
present institute: Brunswick, Deri, Greenson, Lewy and Tidd.

Dr. Miller asked about the institute funds; Dr. Tidd sald his group was willing to make
a falr and equal division, legally the Institute as such camnot transfer funds except o
another non-profit organization. Dr. Tidd would put division of the funds on the basis of
3/7 of the amcunt in the treasury when another institute has been officlally recognizeds

Dr. Miller then asked about the library and Dr. Romm suggested adding 3/7 of the cost of the
1ibrery to the amount the other institute will receive, Mrs, Deri pointed out that all
students were free to use either library,

Dr, Brunswick reminded the members that only the legal members of the Institute, the
incorporators were enabled to vobe on institute policies; these members wre Drs, Brumswick,
Lewy, Romm and Tidd.



Draft of the Gentlemen's dgrsenent of Feb, 2nd and Feb, 13th, 1950
between the two groups in the Eduecation Committee of the Los Angeles
Institute for R sychoanalysis,

(1) A% the rogulsr meeting of the Los Angeles Psychosnalytic
Ingtitute, the wnanimous decisidn was mede, after considersble dig-
cusgion, to follow the propcsal of Dr. Millsr and Dr. Romm to estab-

Iish another psychoenalytic institute in L. Le In order to do thig,

the three members of the Bducation Committes, Dr. Milten Miller, Dr,
Martin Grotjahn and Dr. Romm wili regign from the Los Angeles Institute
for Psychoenalysis and apply to the proper authorities for the authorisa-
tion to found enother psychoanalytic institute in Los Angeles,

(2) It was agreed that this should be effected in an amicable way.
(3) In order to preserve the continuity of the training of the
students and to protect their rights and privileges, it was agreed that
mtil the other &% instlitute is recognized by the proper authorities
the three withdrawing members officially reuwain members of the present
Institute. The sense of this pertieular agreemént was thet a sensration
into two institutes now takes place de facto, if not de jure; =nd each

of the two groups is % free to develep its own curriculum and appoint

its om lecturers. ;

(4) Until the other{g@®- institute will be established, the gtudents
no¥ in iraining will continue to receive endorgement and diplomas from the
present Institute. Upon recognition and establishment of the other &F5)
Institute, =ny student may choose which Institute he will join.

(5) For the purpose of ensbling the dissenting group to heve the four
training analysts reguirsd by the American Pga, Assn., for the establishment
of new institutes, Dr. Normen Levy was appointed a training enalyst, with the

mderstanding thot he aceent candidates for the new institute only.
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Gentiemen's Agreement

(6) Dr. Cerel Van der Heide was appointed a training anslyst of the
pregent Institute.

(7) It wae agrsed that the pregent Education Committee continue to
meat mntil officiel recognition of the other Institute wss made by the
fimericen Psz. Assa.

(8) T4 wae sgresd that no elections should be held and no changes
nede as to membership and offices held in the present Educstion Committee
until the other Institute will be offieizlly estubliched.

(9) It was agrsed that the other Ingtitute receive 3/7 of the amount
of the treasury of the present Institute when the other Ingtitute receives
official recognition by the Aymerican Psa. Assn.

(10) It was agreed that 3/7 of the cost of the 1ibrary of the present
Ingtitute be sdded to the amount the other Institute will receive upon its

officisl recognition by the American Psa. Assn.




